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SNy g Sk R b LT s a2 sl
(Application Review & Shortlisting)e ol SUs15.5 -2
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d/ oAb sl /o!fuﬁ e LL&lgU/) (Job Offer) J’éfif ek Us sl s S Yad
sle (S (Appointment Letter) -t /"’7 Lol el SUs J["E‘f s yl_uj&n@/)bf |5
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J}uy/;i,,@'m@/ 5.8
(Difference between Recruitment and Selection)

(Recruitment)d 4 (Selection) & ¥ L5/
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(Stages) S’1 /

@u&%tcumuzﬂ u’g’ S

fﬁ/}b)iﬂfilldzwzﬂ_@/}. 5.9

(Meaning and Introduction of Induction & Orientation)
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-u‘»"/’ b & Ji ugji;,u'@!o;ﬂ“g_&lgd/ Al / (Training) /(s AASNE e
L Pt S ETf e JoE St 2SS AuindF
So s K3 P Ll Serin f Bt Apedhe Udrniund E i A

67



SR Y3 IS S P e s PP 5 e tniof p g U
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(Learning Outcomes)( Cdlﬁ‘/ﬁ 5.10
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(Model Examination Questions):«ﬂlr&l?l;r; 5.11

(Objective Answer Type Questions)eUis ) bl eli2 (s Yl
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e bl us K (Selection) 61 -2

cpdnllisuE L3 4 3

?J";kaw{l@/ § (Internal Recruitment) J/f' Qoskt 4

e bl b Uz (Selection Process) S der -5

?‘LW&U[ (Interview) s £IJA &1L 2l -6

£ W ad 2 (Induction) a7
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e UG A L4 29
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(Career Planning and Employee Retention)
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(Introduction)x* 6.0
(Objectives)s#» 6.1
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(Importance of Employee Retention)est{$4 5,5t 6.10
(Strategies of Employee Retention)” =f SEA 8k 6.11
(Learning Outcomes)él?db"fi 6.12
(Model Examination Questions)bwwy&@‘w/ 6.13
(Introduction)/w? 6.0
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N2 VIV] fcuuﬁr@“uéﬁ'}“ S K
SUlusle s /J (Retention of Employees) d/!/"/,d/ O uﬁ%ﬂl; /»LJK!J;
Ko feo ol SAE 1 d 23 S p H Gitos S s il £ LG gt
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SL SAE St F L 6.2
(Career Planning & Employee Retention an Introduction)
(Career Jiyl<is 2uetoiiba L7 ‘Ldj /’" (i (Career Planning) _# 1% e
o F kil detn S e LS lird LE78ui murl S o ¥Goals)
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~28/5Ligt (Performance) gf;//é;l(Commitment)
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b

(Process of Career Planning and Development)dj Ké?/}lbﬁ k7 ﬂ/ 6.4
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